PEOSs 5 2 COSTS

PEOs can develop a policy to cut down on fraud and costly
system abuse.
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Think safety first. PEOs create Workers' compensation can Kers "
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THE NUMBERS ARE TELLING

Employers have a love-hate relationship with workers’ compensation insurance for their employees. But the
coverage protects them from costly lawsuits and the costs of workplace injuries.
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THE TOP FIVE . .
CAUSES OF INJURY Overexertion 3 Fall to lower level 5  Struck by object

EACH YEAR 2 Fall on the same level 4 Bodily reaction

In 2009, these accounted for
71.7% of the total cost burden

2011 Liberty Mutual Workplace Safety Index

@ Buying power isn't the only advantage in joining a PEO.

You gain freedom from many of the time consuming
administrative handling of claims too.

— PEOs keep you informed on all active claims.

That way, you pay less to do less.
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